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Once completed, please pass this form, together with documentation describing both the _oo=0<::=o:o:€_d_.m2 it concerns and
any evidence relating to assessed impacts, to Alison Moran, Performance Manager in the first instance. (If this is a new
bo:nv\\mm::.nm\twonmQ:wm\Ezn:.o:\bw&oQ this form will also need to be attached to your Cabinet or Council report)

To complete the form using ‘check marks’ in the boxes, position the cursor over the box you require, left double click, then
select ‘checked’ in the ‘check box form field options’ box that appears on screen.

Preparation

The work on this section should be done in advance and be used as part of your INA. Please attach examples of available evidence,
including monitoring information, research and consultation reports.

1a. Do you have relevant data available on the number of people within the scope of your policy/function/project? E.g. whole population
of the district/ward or employee data.

In relation to:

Yes No
e Women and men L] x[_]
» Black and minority ethnic communities [] x[]
e People with disabilities [] x[]
e Age groups ‘ ] x[]
e Sexual orientation [] x[]
¢ Religion or belief [] x[]

1b. Do you have relevant data available on the number of people subject to or impacted by your policy/function/project? E.g. numbers
of disabled people using the service. .

In relation to:

Yes No
e Women and men L] x[]
* Black and minority ethnic communities [] x[_]
e People with disabilities [] x[]
e Age groups L] x[]
e Sexual orientation L] x[]
 Religion or belief L] x[]
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Your policy, service, function or project

1. What is the main aim or purpose of the policy/function/project?

To ensure the Council has effective safeguards in place to prevent intrusion into the lives of ordinary individuals, to help achieve more
privacy friendly ways of using CCTV and ensure compliance with the relevant code of practice and other relevant legislation. In turn
this should help the Council to fulfil the requirements of the Data Protection Act 1998 and address the wider issues relating to the right

for respect to private and family life contained in the Human Rights Act 1998. The use of the document will ensure transparency and
aid decision making _

2. List the areas of activity of the policy/function/project, e.g. the recruitment strategy might have advertising, interviewing, short listing etc.
as activity areas.

Protection of Council assets — include car parks and buildings — creating a safer environment
The protection of people’s property when using the Council car park facilities

To deter crime, anti social behaviour and help prevent fear of crime

To help build community cohesion and ownership in certain areas

Encourage use of car parks by cyclists

3. Who are the main intended beneficiaries of the policy/function/project?

Car park users and neighbours, BDC, residents and Council visitors
Improved use of facilities

4. Which people may be affected by the policy/function/project — whole population or particular groups? | \Whole population

3. Are you expecting to make any changes during the next year?

e Policy . | . Yes [ ] No x[ ]
e Function ; : Yes [ ] No x[_]
e Project _ _ Yes [ ] No x[_]
e Procedure Yes [ ] No x[_]
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Physically disabled [ ] [] x[]
Learning disability _H_ x_H_
Mental health problem D _|||_ xx_H_

d) Does the policy/function/project/procedure impact on
years post qualification experience would clearly preven

people differently based on their age, e.g. a job advertisement that requires at least ten
t people in their twenties from applying

Age Group Positive impact | Negative impact Neutral Reason
Children (under 18) L] L] x[] None
Young (18 to 25) [ [ x[]
Middle (26 to 55) [] ] x|
Older (over 55) x[ ] [ ] Positive — safety is a major concern for older people

e) Does the policy/function/project/procedure impact on people differently based on their sexual orientation, e.g. if housing policy is only to offer
temporary accommodation to couples of different sex a gay or lesbian couple would be unable to be housed

Sexual Orientation Positive impact | Negative impact Neutral Reason
Heterosexual [] x[] None
Gay or Lesbian [] [ ] x[_]
Bisexual [] 1] x|

f) Does the policy/function/project/procedure im
be able to give a binding affirmation if a proced

pact on people differently based on their religion or belief e.g. would a person of the Hindu religion
ure requires the swearing of an oath on the Bible?

Negative impact

Religion or Belief Positive impac Neutral Reason
Christian [] : [] x[_] None
Hindu [] [ ] x|
Muslim [] [] x|
Jewish [ ] [ ] x[]
Other [ ] L] x[ |
None believer [ ] [ ] x[ |
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w. mv _m5m8m:<w<ao:om§m::mUo_moiﬂc:o:o:\bﬂo_.moﬁ _uﬁoaoﬂmmmncm:?mncm_ovcozc:_:mm,oZ:,_vSSwQqm_mmozm..v.
Yes as detailed earlier in section B (1) ,

Yes No N/A
x[] [] L]
b) If not, could it be adapted so that it does? Yes No
L] L]
If yes (it could be adapted) explain how:
Gender:
Race:
Disability:
Age:
Sexual orientation:
Religion:
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Impact & Needs Assessment: Actions Planned

Please list below any recommendations for action to improve the equalities performance of the
policy/function/project that you plan to take as a result of this impact assessment. Where appropriate, these
should also be included in your Service Plan for the following year

Resource
_implications

Issuel/Link to INA
question number

Time-
scale

Action Required Lead

Officer

Comments

10



