Equality Impact and Needs Assessment (INA) Form

)
I Blaby,
Name of the policy, function or project: | %%}K District Council
the heart of Leicestershire

CIVIL PARKING ENFORCEMENT

Service: ENVIRONMENTAL PROTECTION

Complete this form for any existing/proposed policy/function/project regardless of whether it is aimed at external customers or internal
staff. Please also be aware that equality policy applies to staffing/human resources issues as much as to external service delivery issues.
Please note that existing policies/functions will be assessed as per an agreed annual programme.

Answer every question — even if it is negative.

If you conclude that there is a :m@mzé impact you will need to review the policy/function/project to improve the equalities performance
and minimise or remove the impact. This should be done using the ‘Improvement Actions Planned’ table. Where appropriate such
actions should be included in your Service Plan for the following year.

If the Corporate mgcm_mﬁmmm Group (CEG) feels this impact assessment needs further consideration, you will be asked to review your
conclusions.

As a result of this exercise, you will have checked that your policy/function/project does not have negative/adverse impacts in terms of
Gender, Race, Disability, Age, Sexual Orientation, Religion or Belief (equality target groups) or if it does you will have identified relevant
actions needed to minimise or remove such impact and their likely resource implications.

This is not simply a paper exercise - it is designed to make sure that your policy/function/project and service (development) is
delivered fairly and effectively to all sections of our local community, and our employees!

Please note that the Council is required to publish the results of these assessments, and update; therefore your completed form may be
a public document.
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2.1f you have answered ‘yes’ to-the above questions your monitoring data should be compared to the current available census data to see
whether a proportionate number of people are taking up your service. Please make any comments regarding service take up if
relevant: : .

The Service which is provided through a partnership arrangement with Harborough DC covers patrolling and enforcement of all on and
off street controls district wide. The Council operate 22 car parks for a variety of purposes which service recreational and open space
facilities, shopping areas, a station and residential areas.

If you have answered ‘no’ please explain reasons for lack of relevant data:

DmB,m:a and usage figures for all the main car parks are available however these are not broken down into categories to reflect the
groups identified in 1 above. The Leicestershire County Council Notice Processing Unit retains and processes all fines issued by
offence category only.

3. Are you aware of any relevant equality or diversity related consultation, research, or good practice guidance in relation to this area? If
so then please list and attach here: , Yes No

[] x[]

Not aware however service delivered by Harborough DC and Leicestershire County Council
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c. The _Bumom

1. Complete the following tables using check marks or ticks. ,
Consider the information gathered in Section (a) of this form, comparing monitoring information with census data, and considering any
other evidence, research or consultations.

» Where you think that the policy/function/project could have a negative impact on any of the equality target groups, i.e. it could
disadvantage them

» Where you think that the policy/function/project could have a positive impact on any of the equality target groups or contribute to
promoting equality, equal opportunities or improving relations within equality target groups

a) How will the policy/function/project/procedure impact on men and women? e.g. flexible working arrangements might have a positive impact on
women with caring responsibilities

Gender Positive impact | Negative impact Neutral Reason
Women - L] [] x[]
Men o [] [] x|

{
b) How will the uo:oéc:ozo:\cﬁo_.moqgo.ooac_d impact on people from different or minority ethnic communities? This may involve using Council
services differently, e.g. will Muslim women use the Council’s swimming pool more often if separate sex swimming arrangements are in place?

Race Positive impact | Negative impact Neutral Reason
White (including Irish) [] [] x[] -
Asian or Asian British _H_ ) _H XD
Black or Black-British [] L] x[]
Chinese and other _:||_ _H_ x_H_

¢) How will the policy/function/project/procedure impact on people with disabilities, e.g. if information about Council Tax benefits are not made
available in large print or alternative formats, access to such benefits might be denied to people with a visual impairment or learning disability.

Disability Positive impact | Negative impact Neutral Reason
Visually impaired L] [] x[_]
Hearing impairment ] ] x[_] L
Physically disabled x| [ ] [ ] Specific exemptions permitted for blue badge holders <> &cna,.ﬂg
Learning disability [ ] [ ] x[_] I Q\w
Mental health problem ] [ ] X[ ‘ | R

Tei™
5 wFe .
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If you conclude that there is a negative impact in one or more of the target groups you will need to amend the policy/function/project to minimise or
remove the impact. This should be done using the ‘Improvement Actions Planned’ table. Where appropriate such actions should be included in your

Service Plan the following year.
2. a) Is there any negative impact?
Yes

b) If yes you will be expected to minimise or remove any negative impact

Explain how:
Gender:

Race:

Disability:

Age:

Sexual orientation:
Religion:

C) Could you improve any positive impact?  Yes

x[]

If yes, explain how: make more spaces available for disabled people
Gender:

Race:

Disability:

Age:

Sexual orientation:

Religion:

No N/A
x[] []
No N/A

1 O
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Please keep a copy on record to which the public could have full access. Also send or e-mail a copy of this completed form alorig with
documentation describing the policy/function/project it concerns to:

Alison Zﬁ, Performance Manager

/ j , N
mm@:ma\ : \\mm (PR
(Head of Sgrvice/
Service Manger)

o 20 m [y "
Date: [0 / ﬁ.\ C
8

Signed: \ ‘\ AN >
(Completing Officer)

Date: \%«\w\r‘@v

\v

Signed:
(Performance Manager)

Date:
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