Name of the policy, function or project: : | : wq.m UK ~

District Council
T —

‘the heart of Leicestershire

~

Service: Environmental _uw,oﬂmo:o: Service

Complete this form for any existing/proposed policy/function/project regardless of whether it is aimed at external customers or internal
staff. Please also be aware that equality policy applies to staffing/human resources issues as much as to mxﬁmSm_ service delivery issues.
_u_mmmm note that existing policies/functions will be assessed as per an agreed annual programme.

Answer every question — even if it is negative.

If you conclude that there is a negative impact you will need to review the policy/function/project to improve the equalities performance
and minimise or remove the impact. This should be done using the ‘Improvement Actions Planned’ table. Where appropriate such
actions should be included in your Service Plan for the following year.

If the Corporate Equalities Group (CEG) feels this impact assessment needs further consideration, you will be asked to review your
conclusions.

As a result of this exercise, you will have checked that your policy/function/project does not have negative/adverse impacts in terms of

Gender, Race, Disability, Age, Sexual Orientation, Religion or Belief (equality target groups) or if it does you will have identified relevant
actions needed to minimise or remove such impact and their likely resource implications.

This is not simply a paper exercise — it is designed to make sure that your policy/function/project and service (development) is
delivered fairly and effectively to all sections of our local community, and our employees!

Please note that the Oo::oz is required to publish the results of these assessments, and update; therefore your completed form may be
a public document.
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2. If you have answered ‘yes’ to the above questions your monitoring data should be compared to the current available census data to see
whether a proportionate number of people are taking up your service. Please make any comments regarding service take up if
relevant:

All service requests are entered on Flare, however the above information is not recorded separately.

If you have answered ‘no’ please explain reasons for lack of relevant data:

All environmental protection services are available to all residents and visitors to the Blaby District.

3. Are you aware of any relevant equality or diversity related consultation, research, or good practice guidance in relation 8 this area? If
so then please list and attach here: . Yes No

[] X

(V8
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3. Who are the main intended beneficiaries of the policy/function/project?

All residents and visitors to the district.

4. Which people may be affected by the policy/function/project — whole population or particular groups?

All residents and visitors to the district.

5. Are you expecting to make any changes during the next year?

e Policy Yes [ ]

e Function Yes [_]

e Project , | | Yes|]
Procedure Yes X

c. The Impact

No X
No X
No X
No [ ]

1. Complete the following tables using check marks or ticks.

Consider the information gathered in Section (a) of this form, comparing monitoring information with census data, and considering any

other evidence, research or consultations.

o Where you think that the policy/function/project could have a negative impact on any of the equality target groups, i.e. it could

disadvantage them

e Where you think that the policy/function/project could have a positive impact on any of the equality target groups or contribute to

promoting equality, equal opportunities or improving relations within equality target groups

a) How will the policy/function/project/procedure impact on men and women? e.g. flexible working arrangements might have a positive impact on

women with caring responsibilities
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Sexual Orientation

Positive impact

Negative impact

Neutral

Reason

Heterosexual

L]

X

.

Gay or Lesbian

X

Bisexual

L
L]

0

X

f) Does the policy/function/project/procedure impact on people differently based on their religion or belief e.g. would a person of the Hindu religion
be able to give a binding affirmation if a procedure requires the swearing of an oath on the Bible?

Religion or Belief

Positive impact

Negative impact

Neutral

Reason

Christian

Hindu

Muslim

Jewish

Other

None believer
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Age:
Sexual orientation:

Religion:
3. a) Is there any evidence that the policy/function/project promotes equality, equal opportunities, or improved relations? ,
Yes No N/A
X O O
b) If not, could it be adapted so that it does? Yes No
L] X
If yes (it could be adapted) explain how:
Gender:
Race:
Disability:
Age:
Sexual orientation:
Religion:

Each case is judged on it's own merits. Potential perpetrators are given opportunity to clarify and discuss issues relevant to their

individual case. Opinions are then formed on the basis of training, knowledge and experience, having regard for legal requirements and
guidance.
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Impact & Needs Assessment: Actions Planned

Please list below any recommendations for action to improve the equalities performance of the
policy/function/project that you plan to take as a result of this impact mmmmmmBm:ﬁ <<:m6 appropriate, these
should also be included in your mm2_om Plan for the ﬁo__os:_,_m year

Issue/lLinktoINA >n,:o=,_mmn::.mn . lead  Time-  Resource

question number .. ... . . . | Officer | scale’ ___implications

11







